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NO 

SUGGESTED ANSWERES MARKS 

ALLOTTED 

 Section- A  

1  
1. PÉ®¸ÀzÀ ¤ªÀðºÀuÉ 2. ªÉåQÛUÀ¼À ¤ªÀðºÀuÉ  
3. PÁAiÀiÁðZÀgÀuÉ ¤ªÀðºÀuÉ- AiÀiÁªÀÅzÁzÀgÉÆAzÀÄ 

 
01 

2 ºÉ¤æ ¥sóÀAiÉÆÃ¯ï 01 

3 (c) ¸ÀA¥ÀÆtð 01 

4 ªÀåªÀºÁgÀ ¸ÀA¸ÉÜAiÀÄ ¤AiÀÄAvÀætPÉÌ ºÉÆgÀvÁzÀ, DzÀgÉ ¸ÀA¸ÉÜAiÀÄ PÁAiÀÄð¤ªÀðºÀuÉAiÀÄ ªÉÄÃ¯É 
¥Àæ¨sÁªÀ ©üÃgÀ§ºÀÄzÁzÀ J¯Áè ªÀåQÛUÀ¼ÀÄ, ¸ÀA¸ÉÜUÀ¼ÀÄ ªÀÄvÀÄÛ E¤ßvÀgÀ   CA±ÀUÀ¼À MlÄÖ 
ªÉÆvÀÛªÀ£ÀÄß ªÀåªÀºÁgÀ ¥Àj¸ÀgÀ J£ÀÄßªÀgÀÄ 

01 

5 MAzÀÄ ¨Áj PÉÊUÉÆ¼ÀÄîªÀ ZÀlÄªÀnPÉ CxÀªÁ PÁAiÀÄð AiÉÆÃd£ÉUÉ C©üªÀÈ¢Þ¥Àr¸À¯ÁzÀ 
AiÉÆÃd£ÉUÉ KPÀ§¼ÀPÉ AiÉÆÃd£É J£ÀÄßvÉÛÃªÉ. 

01 

6 (c) AiÉÆÃf¸ÀÄ«PÉAiÀÄÄ ¤ªÀðºÀuÉAiÀÄ CAwªÀÄ PÁAiÀÄðªÁVzÉ 01 

7 M§â C¢üÃ£À C¢üPÁj CxÀªÁ ¹§âA¢AiÀÄÄ  vÀ£ÀUÉ ªÀ»¹zÀ PÀvÀðªÀåªÀ£ÀÄß ¸ÀjAiÀiÁV 
¤ªÀð»¸ÀÄªÀ ¨ÁzsÀåvÉAiÀÄ£ÀÄß dªÁ¨ÁÝj J£Àß¯ÁUÀÄªÀÅzÀÄ 

01 

8 ¤¢ðµÀÖ PÁAiÀÄðUÀ¼À£ÀÄß ¤ªÀð»¸ÀÄªÁUÀ GzÉÆåÃVUÀ¼À ªÀÄ£ÉÆÃ¨sÁªÀUÀ¼ÀÄ, PË±À®åUÀ¼ÀÄ ªÀÄvÀÄÛ 
¸ÁªÀÄxÀåðUÀ¼À£ÀÄß ºÉaŅ̃ ÀÄªÀ AiÀiÁªÀÅzÉ ¥ÀæQæAiÉÄAiÀÄ£ÀÄß vÀgÀ¨ÉÃw J£ÀÄßªÀgÀÄ 

01 

9 ( b) ªÉåQÛUÀvÀ vÀgÀ¨ÉÃw 01 

10 ( b) ¸ÀAªÀºÀ£À 01 

11 ªÉÄå£ÉeïªÉÄAmï E£ï¥sóÀgÀªÉÄ±À£ï ¹µÀÖªÀiï 01 

12 ( d) G½¹PÉÆAqÀ ¯Á¨sÀ 01 

13 ¸ÉPÀÄåjn¸ï JAqï JPÀìZÉÃAeï ¨ÉÆÃqïð C¥sóï EArAiÀiÁ 01 
14 «ªÉÄ, DgÉÆÃUÀå, PÁ£ÀÆ£ÀÄ, C£ï ¯ÉÊ£ï ªÁå¥ÁgÀ, AiÀiÁªÀÅzÁzÀgÉÆAzÀÄ 

 
01 

15 ªÀiÁ»w ºÀPÀÄÌ PÁ¬ÄzÉ-2005 CxÀªÁ EvÀgÉ AiÀiÁªÀÅzÁzÀgÉÆAzÀÄ 01 
 Section - B  

16 “¤ªÀðºÀuÉAiÀÄÄ, UÀÄA¦£À°è eÉÆvÉAiÀiÁV PÁAiÀÄð ¤ªÀð»¸ÀÄªÀ ªÀåPÀÛUÀ¼ÀÄ DAiÉÄÌ ªÀiÁrPÉÆAqÀ 
UÀÄjUÀ¼À£ÀÄß ¥ÀjuÁªÀÄPÁjAiÀiÁV ¸Á¢¸À®Ä ¨ÉÃPÁzÀ ¥Àj¸ÀgÀªÀ£ÀÄß «£Áå¸ÀUÉÆ½¸ÀÄªÀ ªÀÄvÀÄÛ 
¤ªÀð»¸ÀÄªÀ MAzÀÄ ¥ÀæQæAiÉÄAiÀiÁVzÉ”.- ºÉgÁ¯ïØ PÉÆvïÔ  JAqï ºÉÃAiÀiïì «ÃójZï. 
 

02 

17 MAzÀÄ ¸ÀA¸ÉÜAiÀÄ £ËPÀgÀgÀÄ ±ÉætÂÃPÀÈvÀ ¸ÀgÀ¥À½AiÀÄ£ÀÄß G®èAX¹, vÀÄvÀÄð ¸ÀAzÀ¨sÀðUÀ¼À°è 
¸ÀªÀÄAiÀÄªÀ£ÀÄß «¼ÀªÀÄ§ªÀiÁqÀzÉ ¸ÀAªÀºÀ£À £ÉqÉ¸ÀÄªÀÅzÀ£ÀÄß UÁåAUï ¥ÁèAPï CxÀªÁ £ÉÃgÀ 
¸ÀAªÀºÀ£À J£ÀÄßªÀgÀÄ. 

02 

18  KPÀgÀÆ¥À DeÉÕ KPÀgÀÆ¥À ¤zÉÃð±À£À 01+01 
CxÀð M§â C¢üÃ£À C¢üPÁjAiÀÄÄ M§â 

ªÉÄÃ¯Á¢üPÁj¬ÄAzÀ ªÀiÁvÀæ 
DzÉÃ±ÀUÀ¼À£ÀÄß ¥ÀqÉAiÀÄÄªÀÅzÀÄ ªÀÄvÀÄÛ 
CªÀ£ÉÆ§â¤UÉ 
ºÉÆÃuÉUÁgÀ£ÁVgÀÄªÀÅzÀÄ. 

MAzÉÃ GzÉÝÃ±ÀUÀ¼À£ÀÄß ºÉÆA¢gÀÄªÀ 
ZÀlÄªÀnPÉUÀ¼À ¥ÀæwAiÉÆAzÀÄ UÀÄA¦UÉ M§â 
ªÀÄÄRå¸ÀÜ ªÀÄvÀÄÛ MAzÀÄ AiÉÆÃd£É 
EgÀ¨ÉÃPÀÄ 

UÀÄj EzÀÄ E§âUÉ C¢üÃ£ÀvÉAiÀÄ£ÀÄß EzÀÄ ZÀlÄªÀnPÉUÀ¼À CwPÀæªÀÄtªÀ£ÀÄß 



2 
 

vÀ¦à¸ÀÄvÀÛzÉ vÀ¦à¸ÀÄvÀÛzÉ. 
19 1) AiÉÆÃf¸ÀÄ«PÉAiÀÄÄ ¤ªÀðºÀuÉAiÀÄ ¥ÁæxÀ«ÄPÀ  PÁAiÀÄðªÁVzÉ 

2) AiÉÆÃf¸ÀÄ«PÉAiÀÄÄ ¸ÀªÀðªÁå¦AiÀiÁVzÉ , EvÀgÉ AiÀiÁªÀÅzÉÃ ®PÀëtUÀ¼ÀÄ 
02 

20 ¢ÃWÁðªÀ¢üAiÀÄ°è ¸ÀAxÀl£ÉAiÀÄ ¢PÀÄÌ zÉ¸É ªÀÄvÀÄÛ ªÁå¦ÛUÀ¼À£ÀÄß ªÁåSÁå¤¸ÀÄªÀ s̈À«µÀåzÀ 
wÃªÀiÁð£ÀUÀ¼À£ÀÄß PÁAiÀÄðvÀAvÀæ J£ÀÄßªÀgÀÄ 

02 

21  
 

PÁAiÀiÁðvÀäPÀ gÀZÀ£É 
 

«¨sÁUÁvÀäPÀ gÀZÀ£É 
 

01+01 

¸ÁÜ¥À£É ¸ÁÜ¥À£ÉAiÀÄÄ PÁAiÀÄðUÀ¼À ªÉÄÃ¯É 
DzsÁj¹zÉ 

¸ÁÜ¥À£ÉAiÀÄÄ GvÀà£Àß ±ÉæÃtÂUÀ¼À ªÉÄÃ¯É 
DzsÁj¹zÉ 

ªÉÊ²µÀ×vÉ PÁAiÀiÁðvÀäPÀ ªÉÊ²µÀ×vÉ GvÀà£Àß  ªÉÊ²µÀ×vÉ 
22 ¸ÀA¨sÁªÀå GzÉÆåÃVUÀ¼À£ÀÄß ºÀÄqÀÄPÀÄªÀ ªÀÄvÀÄÛ ¸ÀA¸ÉÜAiÀÄ°è£À GzÀAiÉÆÃUÀUÀ½UÁV 

Cfð¸À°è¸À®Ä CªÀgÀ£ÀÄß GvÉÛÃf¸ÀÄªÀ ¥ÀæQæAiÉÄAiÀÄ£ÀÄß £ÉÃªÀÄPÁw J£ÀÄßªÀgÀÄ. 
02 

23 1) ¥ÉæÃgÀ¥ÀuÉAiÀÄÄ M§â AiÀÄPÀwAiÀÄ CªÀÄvÀjPÀ ¨sÁªÀ£ÉUÀ¼À£ÀÄß M¼ÀUÉÆArzÉ 
2) ¥ÉæÃgÀ¥ÀuÉAiÀÄÄ ¸ÀAQÃtð ¥ÀæQæAiÉÄAiÀiÁVzÉ 
3) ¥ÉæÃgÀ¥ÀuÉAiÀÄÄ ¸ÀPÁgÁvÀäPÀªÁVgÀ§ºÀÄzÀÄ CxÀªÁ £ÀPÁgÁvÀäPÀ «zsÁ£À°ègÀ§ºÀÄzÀÄ   
EvÀgÉ AiÀiÁªÀÅzÁzÀgÀÆ JgÀqÀÄ ®PÀëtUÀ¼ÀÄ 

02 

24 1) ¥ÀjªÀiÁuÁvÀäPÀ ²µÀ×UÀ¼À£ÀÄß ¤UÀ¢¥Àr¸ÀÄªÀ°ègÀÄªÀ PÀµÀÖ 
2) ¨ÁºÀå CA±ÀUÀ¼À ªÉÄÃ¯É ¤AiÀÄAvÀæt«®è. 
3) EvÀgÉ AiÀiÁªÀÅzÁzÀgÀÆ JgÀqÀÄ «ÄwUÀ¼ÀÄ 

02 

25 ºÀtPÁ¹£À ¥Àæ±À¸ÀÛªÁzÀ ¸ÀAUÀæºÀuÉ ªÀÄvÀÄÛ §¼ÀPÉUÉ ¸ÀA§A¢ü¹zÀ ¤ªÀðºÀuÉAiÀÄ£ÀÄß ºÀtPÁ¹£À 
¤ªÀðºÀuÉ J£ÀÄßvÁÛgÉ. 

02 

26 1) M¼À ªÁå¥ÁgÀªÀ£ÀÄß ¤AiÀÄAwæ¸ÀÄªÀÅzÀÄ ªÀÄvÀÄÛ CAvÀºÀ DZÀgÀuÉUÀ½UÀ zÀAqÀ «¢¸ÀÄªÀÅzÀÄ 
2) ºÀÆrPÉzÁgÀgÀ »vÀgÀPÀëuÉUÁV PÀæªÀÄ PÉÊUÉÆ¼ÀîªÀÅzÀÄ, 
3) EvÀgÉ AiÀiÁªÀÅzÁzÀgÀÆ JgÀqÀÄ PÁAiÀÄðUÀ¼ÀÄ 

02 

27 D£ÀgÀÄ vÀªÀÄä ºÀt CxÀªÁ ªÀÄÀ®åAiÀÄÄvÀ ªÀ¸ÀÄÛ«£À §zÀ°UÉ ¸ÀgÀPÀÄ ªÀÄvÀÄÛ ¸ÉÃªÉUÀ¼À£ÀÄß 
«¤ªÀÄAiÀÄ ªÀiÁrPÉÆ¼ÀÄîªÀ ¥ÀæQæAiÉÄAiÀÄ£ÀÄß ªÀiÁgÁl ¥ÀæQæAiÉÄ J£ÀÄßvÁÛgÉ. EzÀÄ GvÀà£ÀßUÀ¼À£ÀÄß 
«£Áå¸À ªÀiÁqÀÄªÀÅzÀÄ, ¸ÀAªÉÃ¶Ö¸ÀÄ«PÉ,, zÁ¸ÁÛ£ÀÄUÁjPÉ, ¸ÁjUÉ, ªÀÄÄzÉæ ºÁPÀÄ«PÉ, 
eÁ»ÃgÁvÀÄ, ¨É¯É ¤UÀ¢ EvÁå¢ ZÀlÄ§nPÉUÀ¼À£ÀÄß M¼ÀUÉÆArgÀÄvÀÛzÉ. 

02 

28 1) ¥ÀæZÁgÀªÀÅ ¥ÁªÀw¸ÀzÉ EgÀÄªÀ MAzÀÄ ¸ÀAªÀºÀ£ÀzÀ gÀÆ¥ÀªÁVzÉ. 
2) ¸ÀAªÀºÀ£ÀPÉÌ UÀÄgÀÄw¸À®àlÖ ¥ÁæAiÉÆÃdPÀgÀÄ AiÀiÁgÀÄ EgÀÄªÀÅ¢®è. 
3) EvÀgÉ AiÀiÁªÀÅzÁzÀgÀÆ JgÀqÀÄ ®PÀëtUÀ¼ÀÄ 

02 

29 1) §¼ÀPÉzÁgÀ£À ªÁå¥ÀPÀªÁzÀ ±ÉÆÃµÀuÉ 
2) §¼ÀPÉzÁgÀ£À CeÁÕ£À 
3) EvÀgÉ AiÀiÁªÀÅzÁzÀgÀÆ JgÀqÀÄ PÁgÀtUÀ¼ÀÄ 

02 

30 1) AiÀiÁªÀÅzÉÃ §¼ÀPÉzÁgÀ vÁ£ÉÃ ¸ÀévÀ: zÀÆgÀ£ÀÄß ¸À°è¸À§ºÀÄzÀÄ 
2) ªÀÄÈvÀ §¼ÀPÀzÁgÀ£À ¥ÀgÀªÁV CªÀ£À PÁ£ÀÆ£À§zÀÞ ªÁgÀ¸ÀÄzÁgÀ 
3) EvÀgÉ 

02 

 Section- C  

31 1) ¤ªÀðºÀuÉAiÀÄÄ UÀÄj ¥ÀæzsÁ£ÀªÁVzÉ 
2) ¤ªÀðºÀuÉAiÀÄÄ ¸ÀªÀð ªÁå¥ÀPÀªÁVzÉ 
3) ¤ªÀðºÀuÉAiÀÄÄ §ºÀÄ DAiÀiÁªÀÄUÀ¼À£ÀÄß ºÉÆA¢zÉ 
4) ¤ªÀðºÀuÉAiÀÄÄ ¤gÀAvÀgÀ ¥ÀæQæAiÉÄAiÀiÁVzÉ 
5) ¤ªÀðºÀuÉAiÀÄÄ MAzÀÄ UÀÄA¥ÀÄ ZÀlÄªÀnPÉAiÀiÁVzÉ 
6) ¤ªÀðºÀuÉAiÀÄÄ ZÀ®£À²Ã® PÁAiÀÄðªÁVzÉ 
7) ¤ªÀðºÀuÉAiÀÄÄ MAzÀÄ CUÉÆÃZÀgÀ ±ÀQÛAiÀiÁVzÉ. -AiÀiÁªÀÅzÁzÀgÀÆ 4 ®PÀëtUÀ¼ÀÄ 

2+2 

32 1) «eÁÕ£À, ºÉ¨ÉâgÀ¼À ¤AiÀÄªÀÄªÀ®è 
2) ¸ÁªÀÄgÀ¸Àå, «gÉÆÃzsÀªÀ®è 
3) ¸ÀºÀPÁgÀ, ¥ÀævÉåÃPÀªÁzÀÄzÀ®è 
4) ¥ÀæwAiÉÆ§â ªÉåQÛAiÀÄÄ CvÀÄå£ÀßvÀ zÀPÀëvÉ ªÀÄvÀÄÛ C s̈ÀåzÀAiÀÄUÀ¼ÀvÀÛ CªÀ£À CxÀªÀ CªÀ¼À C©üªÀÈ¢Ý. 

2+2 



3 
 

33 1)  EzÀÄ ¸ÀA¸ÉÜUÀ½UÉ CªÀPÁ±ÀUÀ¼À£ÀÄß UÀÄgÀÄw¸À®Ä ªÀÄvÀÄÛ ¥ÁgÀA©üPÀ C£ÀÄPÀÆ®vÉUÀ¼À£ÀÄß 
¥ÀqÉAiÀÄ®Ä C£ÀÄªÀÅ ªÀiÁqÀÄvÀÛzÉ 
2) EzÀÄ ¸ÀA¸ÉÜUÉ C¥ÁAiÀÄ ªÀÄvÀÄÛ JZÀÑjPÉAiÀÄ ¸ÀÆZÀ£ÉUÀ¼À£ÀÄß UÀÄw¸À®Ä ¸ÀºÁAiÀÄ ªÀiÁqÀÄvÀÛzÉ. 
3) EzÀÄ G¥ÀAiÀÄÄPÀÛ ¸ÀA¥À£ÀÆä®UÀ¼À£ÀÄß ºÉÆAzÀ®Ä ¸ÀºÁAiÀÄ ªÀÄqÀÄvÀÛzÉ. 
4) EzÀÄ Që¥Àæ §zÀ®ªÀuÉUÀ¼À£ÀÄß ¸ÀªÀÄxÀðªÁV ¤¨sÁ¬Ä¸À®Ä ¸ÀºÁAiÀÄ ªÀiÁqÀÄvÀÛzÉ 
5) EzÀÄ AiÉÆÃf¸ÀÄ«PÉ ªÀÄvÀÄÛ ¤Ãw gÀÆ¦¸ÀÄªÀ°è ¸ÀºÁAiÀÄ ªÀiÁqÀÄvÀÛzÉ. 
6) PÁAiÀÄð¤ªÀðºÀuÉAiÀÄ£ÀÄß ¸ÀÄzsÁj¸À®Ä EzÀÄ ¸ÀºÀAiÀÄ ªÀiÁqÀÄvÀÛzÉ. 
-AiÀiÁªÀÅzÁzÀgÀÆ 4 CA±ÀUÀ¼ÀÄ 

2=2 

34 1) DyðPÀ ¥Àj¸ÀgÀ 
2) ¸ÁªÀiÁfPÀ ¥Àj¸ÀgÀ 
3) vÁAwæPÀvÉAiÀÄ ¥Àj¸ÀgÀ 
4) gÁdQÃAiÀÄ ¥Àj¸ÀgÀ 
5) PÁ£ÀÆ£ÁvÀäPÀ ¥Àj¸ÀgÀ- AiÀiÁªÀÅzÁzÀgÀÆ 4 DAiÀiÁªÀÄUÀ¼ÀÄ 

2=2 

35 1) AiÉÆÃf¸ÀÄ«PÉAiÀÄÄ GzÉÝÃ±ÀUÀ¼À ¸ÁzsÀ£ÉAiÀÄ ªÉÄÃ¯É PÉÃA¢æÃPÀj¸ÀÄvÀÛzÉ. 
2) AiÉÆÃf¸ÀÄ«PÉAiÀÄÄ ¤ªÀðºÀuÉAiÀÄ ¥ÁæxÀ«ÄPÀ PÁAiÀÄðªÁVzÉ. 
3) AiÉÆÃf¸ÀÄ«PÉAiÀÄÄ ¸ÀªÀðªÁå¦AiÀiÁVzÉ. 
4) AiÉÆÃf¸ÀÄ«PÉAiÀÄÄ ¤gÀAvÀgÀªÁVzÉ. 
5) AiÉÆÃf¸ÀÄ«PÉAiÀÄÄ ¨sÀ«µÀåPÉÌ ¸ÀA§A¢ü¹zÉ. 
6) EvÀgÉ AiÀiÁªÀÅzÁzÀgÀÆ 4 ®PÀëtUÀ¼ÀÄ 

2+2 

36 1) §Ä¢ÝªÀAwPÉAiÀÄ ¥ÀjÃPÉëUÀ¼ÀÄ 
2) AiÉÆÃUÀåvÁ ¥ÀjÃPÉëUÀ¼ÀÄ 
3) ªÉåQÛvÀé ¥ÀjÃPÉëUÀ¼ÀÄ 
4) ªÀÈwÛ ¥ÀjÃPÉë 
5) C¸ÀQÛ ¥ÀjÃPÉëUÀ¼ÀÄ 
6) AiÀiÁªÀÅzÁzÀgÀÆ 4 ¥ÀjÃPÉëUÀ¼ÀÄ 

2+2 

37 1) ¸ÀAxÀl£ÁvÀäPÀ UÀÄjUÀ®£ÀÄß ¸Á¢ü¸ÀÄªÀÅzÀÄ. 
2) ²µÀÖUÀ¼À ¤RgÀvÉAiÀÄ£ÀÄß ¤tð¬Ä¸ÀÄªÀÅzÀÄ. 
3) ¸ÀA¥À£ÀÆä®UÀ¼À£ÀÄß ¸ÀªÀÄxÀðªÁV G¥ÀAiÉÆÃV¸ÀÄªÀÅzÀÄ 
4) GzÉÆåÃV ¥ÉæÃgÉÃ¥ÀuÉAiÀÄ£ÀÄß GvÀÛªÀÄUÉÆÃ½¸ÀÄªÀÅzÀÄ. 
5) PÀæªÀÄ§zÀÞvÉ ªÀÄvÀÄÛ ²¸ÀÛ£ÀÄß SÁvÀjUÉÆ½¸ÀÄªÀÅzÀÄ. 
6) PÁAiÀÄðzÀ°è ¸ÀªÀÄ£ÀéAiÀÄvÉAiÀÄ£ÀÄß ¸ÁzÀåªÁV¸ÀÄvÀÛzÉ. 
- AiÀiÁªÀÅzÁzÀgÀÆ 4 CA±ÀUÀ¼ÀÄ 

2+2 

38 1) PÁAiÀÄð¤ªÀðºÀuÉAiÀÄ ²µÀÖUÀ¼À£ÀÄß ¤zsÀðj¸ÀÄªÀÅzÀÄ 
2) £ÉÊd PÁAiÀÄð¤ªÀðºÀuÉAiÀÄ£ÀÄß C¼ÉAiÀÄÄªÀÅzÀÄ 
3) £ÉÊd PÁAiÀÄð¤ªÀðºÀuÉAiÀÄ£ÀÄß  ²µÀÖUÀ¼ÉÆA¢UÉ ºÉÆÃ°¸ÀÄªÀÅzÀÄ 
4) ªÀåvÁå¸ÀUÀ¼À£ÀÄß «±ÉèÃ¶¸ÀÄªÀÅzÀÄ.  
 

2+2 

39 ¢ÃWÁðªÀ¢ü ºÀÆrPÉAiÀÄ ¤tðAiÀÄªÀ£ÀÄß §AqÀªÁ¼À ªÀÄÄAUÀqÀ ¥ÀvÀæ J£ÀÄßvÁÛgÉ. 
¥Àæ¨sÁªÀ ©üÃgÀÄªÀ CA±ÀUÀ¼ÀÄ: 
1) AiÉÆÃfvÀ PÁAiÀÄðzÀ £ÀUÀzÀÄ ºÀjªÀÅUÀ¼ÀÄ 
2) ¥Àæw¥sÀ® zÀgÀ 
3) M¼ÀUÉÆAqÀ ºÀÆrPÉAiÀÄ ªÀiÁ£ÀzÀAqÀUÀ¼ÀÄ  

2+2 

40 1) ªÀåªÀºÁgÀzÀ ¨ÉÃgÉ-¨ÉÃgÉ ¸À¤ßªÉÃ±ÀUÀ¼À°è K£ÁUÀ§ºÀÄzÀÄ JAzÀÄ ºÉÃ¼À®Ä ¸ÀºÁAiÀÄ 
ªÀiÁqÀÄvÀÛzÉ 
2)ªÀåªÀºÁgÀzÀ CWÁvÀUÀ¼ÀÄ CZÀÑjUÀ¼À£ÀÄß vÀ¦à¸À®Ä ¸ÀºÁAiÀÄ ªÀiÁqÀÄvÀÛzÉ 
3) ªÀåªÀºÁgÀzÀ ««zÀ PÁAiÀÄðUÀ¼À£ÀÄß ¸ÀªÀÄ£ÀéAiÀÄUÉÆ½¸À®Ä  ¸ÀºÁAiÀÄ ªÀiÁqÀÄvÀÛzÉ 
4) EzÀÄ ªÀvÀðªÀiÁ£ÀªÀ£ÀÄß ¨sÀ«µÀåzÉÆA¢UÉ eÉÆÃr¸ÀÄvÀÛzÉ 
5) EzÀÄ ¤gÀAvÀgÀªÁV ºÀÄrPÉ ªÀÄvÀÄÛ ºÀtªÉÇzÀV¸ÀÄªÀ ¤tðAiÀÄUÀ¼À £ÀqÀÄªÉ ¸ÀA¥ÀPÀðªÀ£ÀÄß 
MzÀV¸ÀÄvÀÛzÉ. –AiÀiÁªÀÅzÁzÀgÀÆ 4 CA±ÀUÀ¼ÀÄ 

2+2 

41 1) ±ÉÃgÀÄ «¤ªÀÄAiÀÄ PÉÃAzÀæUÀ¼À£ÀÄß ¤AiÀÄAvÀætzÀ°èlÄÖPÉÆAqÀÄ ¨sÀzÀævÁ¥ÀvÀæUÀ½UÉ ¸ÀA§A¢ü¹¸À 2+2 



4 
 

PÉÊUÁjPÉUÀ¼À PÀæªÀÄ§zÀÞ ZÀlÄªÀnPÉUÀ¼À£ÀÄß ¥ÀæªÀwð¸ÀÄªÀÅzÀÄ. 
2) ªÉÊAiÀÄQÛPÀ ºÀÆrPÉzÁgÀgÀ ºÀPÀÄÌUÀ¼À ºÁUÀÆ »vÁ¸ÀQÛUÀ¼À£ÀÄß PÁ¥ÁqÀqÀÄªÀÅzÀÄ ªÀÄvÀÄÛ CªÀjUÉ 
ªÀiÁUÀðzÀ±Àð£À ºÁUÀÆ ²PÀëtªÀ£ÀÄß ¤ÃqÀÄªÀÅzÀÄ. 
3) ±ÉÃgÀÄ ªÀiÁgÀÄPÀmÉÖUÀ¼À°è ªÁå¥Áj CªÀåªÀºÁgÀUÀ¼À£ÀÄß vÀqÉUÀlÄÖªÀÅzÀÄ 
4) zÀ¯Áè½UÀ¼ÀÄ, ªÀvÀðPÀ ¨ÁåPÀgÀÄUÀ¼ÀÄ ªÉÆzÀ¯ÁzÀªÀgÀ£ÀÄß ªÀÈwÛ¥ÀgÀgÀ£ÁßV¸ÀÄªÀ zÀÈ¶Ö¬ÄAzÀ ¤Ãw 
¸ÀA»vÉ ªÀÄvÀÄÛ £ÁåAiÉÆÃavÀ DZÀgÀuÉUÀ¼À£ÀÄß ¤AiÀÄAwæ¸ÀÄªÀÅzÀÄ. 

42 1) GvÀà£Àß 
2) ¨É¯É 
3) ¸ÀÜ¼À 
4) ¥ÀæªÀvÀð£É 

2+2 

43 1) ªÉZÀÑªÀ£ÀÄß ºÉaŅ̃ ÀÄvÀÛzÉ 
2) ¸ÁªÀiÁfPÀ ªÀiË®åUÀ¼À£ÀÄß PÀqÉUÀtÂ¸ÀÄvÀÛzÉ  
3) RjÃ¢zÁgÀgÀ£ÀÄß UÉÆAzÀ®UÉÆ½¸ÀÄvÀÛzÉ. 
4) PÉ¼ÀzÀeÉðAiÀÄ GvÀà£ÀßUÀ¼À ªÀiÁgÁlªÀ£ÀÄß ¥ÉÆæÃvÁì»¸ÀÄvÀÛzÉ 
5) PÉ®ªÀÅ eÁ»ÃgÁvÀÄUÀ¼À PÉlÖ C©ügÀÄa¬ÄAzÀ PÀÆrzÉ 

2+2 

44 1) ¸ÀÄgÀPÀëvÉAiÀÄ ºÀPÀÄÌ 
2) ªÀiÁ»w ¥ÀqÉAiÀÄÄªÀ ºÀPÀÄÌ 
3) DAiÉÄÌAiÀÄ ºÀPÀÄÌ 
4) D°¸À®àqÀÄªÀ ºÀPÀÄÌ 
5) ¥ÀjºÁgÀªÀ£ÀÄß ¥ÀqÉAiÀÄÄªÀ ºÀPÀÄÌ 
6) UÁæºÀPÀ ²PÀëtzÀ ºÀPÀÄÌ –AiÀiÁªÀÅzÁzÀgÀÆ 4 ºÀPÀÄÌUÀ¼ÀÄ 

2+2 

 Section -D  

45 M§â ªÀåªÀ¸ÁÜ¥ÀPÀ£ÀÄ ¸ÀA¸ÉÜAiÀÄ UÀÄj ¸ÁzsÀ£ÉUÁV ªÀªÀzsÀ «¨sÁUÀUÀ¼À ZÀlÄªÀnPÉUÀ¼À£ÀÄß 
ºÉÆAzÁtÂPÉ ªÀiÁqÀÄªÀ ¥ÀæQæAiÉÄAiÀÄ£ÀÄß ¸ÀªÀÄ£ÀéAiÀÄvÉ J£ÀÄßvÁÛgÉ 
UÀÄt®PÀëtUÀ¼ÀÄ: 
1) ¸ÀªÀÄ£ÀéAiÀÄvÉAiÀÄÄ UÀÄA¥ÀÄ ¥Àj±ÀæªÀÄªÀ£ÀÄß ¸ÀAAiÉÆÃf¸ÀÄvÀÛzÉ. 
2) ¸ÀªÀÄ£ÀéAiÀÄvÉAiÀÄÄ QæAiÉÄAiÀÄ KPÀvÉAiÀÄ£ÀÄß RavÀUÉÆ½¸ÀÄvÀÛzÉ 
3) ¸ÀªÀÄ£ÀéAiÀÄvÉAiÀÄÄ ¤gÀAvÀgÀ ¥ÀæQæAiÉÄAiÀiÁVzÉ 
4) ¸ÀªÀÄ£ÀéAiÀÄvÉAiÀÄÄ ¸ÀªÀðªÁå¥ÀPÀªÁzÀ PÁAiÀÄðªÁVzÉ 
5) ¸ÀªÀÄ£ÀéAiÀÄvÉAiÀÄÄ J¯Áè ªÀåªÀ¸ÁÜ¥ÀPÀgÀ dªÁ¨ÁÝjAiÀiÁVzÉ 
6) ¸ÀªÀÄ£ÀéAiÀÄvÉAiÀÄÄ GzÉÝÃ±À¥ÀÆªÀðPÀªÁzÀ PÁAiÀÄðªÁVzÉ.  

2+3+3 

46 C£ÀÄPÀÆ®vÉUÀ¼ÀÄ: 
1) ºÉÆuÉUÁjPÉAiÀÄ£ÀÄß ¤UÀ¢¥Àr¸ÀÄªÀÅzÀÄ ¸ÀÄ®¨sÀªÁUÀÄvÀÛzÉ 
2) £ËPÀgÀgÀÄ ¤ªÀð»¸ÀÄªÀ ¥ÁvÀæUÀ¼À §UÉÎ UÉÆAzÀ®UÀ½gÀÄªÀÅ¢®è 
3) KPÀgÀÆ¥ÀzÀ DeÉÐUÀ¼À£ÀÄß ¤ªÀð»¸À¯ÁUÀÄvÀÛzÉ. 
4) UÀÄjUÀ¼À ¥ÀjtªÀÄPÁj ¸ÁzsÀ£ÉUÉ C£ÀÄªÀÅªÀiÁrPÉÆqÀÄvÀÛzÉ. 
5) ¸ÀAWÀl£ÉUÉ ¹ÜgÀvÉAiÀÄ£ÀÄß ¤qÀÄvÀÛzÉ. 
C£Á£ÀÄPÀÆ®vÉUÀ¼ÀÄ: 
1) O¥ÀZÁjPÀ ¸ÀAªÀºÀ£ÀªÀÅ «¼ÀA§PÉÌ zÁj ªÀiÁrPÉÆqÀ§ºÀÄzÀÄ 
2) ¸ÀÈd£À²Ã® ¥Àæw¨sÉUÀ¼À£ÀÄß UÀÄgÀÄw¸À®Ä C£ÀÄªÀÅ ªÀiÁrPÉÆqÀÄªÀÅ¢®è. 
3) ªÀiÁ£ÀªÀ ¸ÀA§AzsÀUÀ¼À£ÀÄß CxÀðªÀiÁrPÉÆ¼Àî®Ä PÀµÀÖªÁUÀÄvÀÛzÉ. 
 

4+4 

47 PÉ¼ÀºÀAvÀzÀ «ªÀðºÀuÁAUÀUÀ½UÉ §ºÀÄ ¸ÀASÉåAiÀÄ ¤zsÁðgÀUÀ¼À£ÀÄß vÉUÉzÀÄPÉÆ¼ÀÄîªÀ C¢üPÁgÀ 
ºÀAaPÉAiÀiÁVzÀÝgÉ CzÀ£ÀÄß «PÉÃA¢æÃPÀgÀt J£ÀÄßªÀgÀÄ. 
«PÉÃA¢æÃPÀgÀtzÀ ¥ÁæªÀÄÄRåvÉ: 
1) C¢üÃ£ÀgÀ°è ªÀÄÄAvÉÆqÀUÀÄ«PÉAiÀÄ£ÀÄß ¨É¼É¸ÀÄªÀÅzÀÄ 
2) s̈À«µÀåzÀ ¤ªÀðºÀuÁ ¥Àæw¨sÉAiÀÄ£ÀÄß ¨É¼É¸ÀÄªÀÅzÀÄ 
3) vÀæjvÀ ¤zsÁðgÀ ªÀiÁqÀÄ«PÉ 
4) G£ÀßvÀ ¤ªÀðºÀuÁAUÀPÉÌ £ÉgÀªÀÅ 

2+3+3 
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5) ¨É¼ÀªÀtÂUÉAiÀÄ£ÀÄß ¸ÀÄUÀªÀÄUÉÆ½¸ÀÄvÀÛzÉ 
6) GvÀÛªÀÄ ¤AiÀÄAvÀæt 
 

48 1) ªÀiÁ£ÀªÀ ±ÀQÛAiÀÄ CUÀvÀåvÉUÀ¼À£ÀÄß CAzÁdÄ ªÀiÁqÀÄªÀÅzÀÄ 
2) £ÉÃªÀÄPÁw 
3) DAiÉÄÌ 
4) C£ÀÄ¸ÁÜ¥À£É ºÁUÀÆ C©ü²PÀët 
5) vÀgÀ¨ÉÃw ªÀÄvÀÄÛ C©üªÀÈ¢Þ 
6) PÁAiÀÄð¤ªÀðºÀuÉAiÀÄ ¥ÀgÁªÀÄ±Àð£À 
7) §rÛ ªÀÄvÀÄÛ ªÀÈwÛ fÃªÀ£À AiÉÆÃf¸ÀÄ«PÉ 
8) ¥ÀjºÁgÀ 

4+4 

49 ªÉÄÃ°éZÁgÀuÉ JAzÀgÉ C¥ÉÃQëvÀ GzÉÝÃ±ÀUÀ¼À£ÀÄß ¸Á¢ü¸À®Ä £ËPÀgÀgÀ ¥ÀæAiÀÄvÀßUÀ¼À£ÀÄß ªÀÄvÀÄÛ 
EvÀgÉ ¸ÀA¥À£ÀÆß®UÀ¼À£ÀÄß ªÀiÁUÀðzÀ²ð¸ÀÄªÀ ¥ÀæQæAiÉÄAiÀiÁVzÉ. 
ªÉÄÃ°éZÁgÀuÉAiÀÄ ¥ÁæªÀÄÄRåvÉ: 
1) ªÉÄÃ°éZÁgÀPÀ£ÀÄ PÁ«ÄðPÀgÉÆA¢UÉ GvÀÛªÀÄ ¸ÉßÃºÀ ¸ÀA§AzsÀªÀ£ÀÄß Ej¹PÉÆ¼ÀÄîvÁÛ£É. 
2) ªÉÄÃ°éZÁgÀPÀ£ÀÄ £ËPÀgÀgÀÄ ªÀÄvÀÄÛ ªÀåªÀ¸ÁÜ¥À£ÉAiÀÄ £ÀqÀÄªÉ MAzÀÄ PÉÆArAiÀÄAvÉ PÉ®¸À 
ªÀiÁqÀÄvÀÛ£É. 
3) ªÉÄÃ°éZÁgÀPÀ£ÀÄ PÁ«ÄðPÀgÉÆ¼ÀUÉ vÀAqÀzÀ KPÀvÉAiÀÄ£ÀÄß G½¸ÀÄªÀ°è ¥ÀæªÀÄÄR ¥ÁvÀæªÀ£ÀÄß 
ªÀ»¸ÀÄvÁÛ£É. 
4) ªÉÄÃ°éZÁgÀPÀ£ÀÄ ¤zsÁðjvÀ UÀÄjUÀ½UÉ C£ÀÄUÀÄtªÁV PÁAiÀÄð¤ªÀðºÀuÉAiÀiÁVgÀÄªÀÅzÀ£ÀÄß 
RavÀ¥Àr¸ÀÄvÁÛ£É. 
5) ªÉÄÃ°éZÁgÀPÀ£ÀÄ PÁ«ÄðPÀjUÉ PÁAiÀÄð¤gÀvÀ vÀgÀ¨ÉÃw ¤ÃqÀÄvÁÛ£É 
6) ªÉÄÃ°éZÁgÀPÀ£ÀÄ PÁ«ÄðPÀgÀ°è ºÀaÑ£À £ÉÊwPÀ ¸ÉÜöÊAiÀÄðªÀ£ÀÄß ¨É¼É¸À®Ä ¥ÀæAiÀÄwß¸ÀÄvÁÛ£É. 
7) ªÉÄÃ°éZÁgÀPÀ£ÀÄ PÁ«ÄðPÀgÀ PÁAiÀÄðªÀ£ÀÄß «±ÉèÃ¶¹, ªÀÄgÀÄªÀiÁ»wAiÀÄ£ÀÄß ¤ÃqÀÄvÁÛ£É. 

1+3+4 

50 ºÀtPÁ¹£À GvÉÛÃdPÀUÀ¼ÀÄ 
1) ªÉÃvÀ£À ªÀÄvÀÄÛ s̈ÀvÉåUÀ¼ÀÄ 
2) GvÁàzÀPÀvÉ DzsÁjvÀ ªÉÃvÀ£À GvÉÛÃdPÀUÀ¼ÀÄ 
3) ¨ÉÆÃ£À¸ï 
4) ¯Á¨sÀzÀ ºÀAaPÉ 
5) ¸ÀºÀ ¥À®ÄUÁjPÉ 
6) ¤ªÀÈwÛ ¥ÀæAiÉÆÃd£ÀUÀ¼ÀÄ 
7) ¨sÀQëÃ¸ÀÄUÀ¼ÀÄ- AiÀiÁªÀÅzÁzÀgÀÆ 4 GvÉÛÃdPÀUÀ¼ÀÄ 
ºÀtPÁ¸ÉÃvÀgÀ GvÉÛÃdPÀUÀ¼ÀÄ: 
1) CAvÀ¸ÀÄÛ 
2) ¸ÀAWÀl£ÁvÀäPÀ ªÁvÁªÀgÀt 
3) ªÀÈwÛ G£ÀßwÃPÀgÀtzÀ CªÀPÁ±ÀUÀ¼ÀÄ 
4) PÁAiÀÄð ¸ÀAªÀzsÀð£É 
5) GzÉÆåÃV UÀÄgÀÄw¸ÀÄ«PÉ PÁAiÀÄðPÀæªÀÄUÀ¼ÀÄ 
6) GzÉÆåÃUÀ ¨sÀzÀævÉ 
7) £ËPÀgÀgÀ ¨sÁUÀªÀ»¸ÀÄ«PÉ 
8) GzÉÆåÃUÀ ¸À§°ÃPÀgÀt - AiÀiÁªÀÅzÁzÀgÀÆ 4 GvÉÛÃdPÀUÀ¼ÀÄ 

4+4 

51  ±ÉÃgÀÄ «¤ªÀÄAiÀÄ PÉÃzÀæªÀÅ C¹ÛvÀézÀ°ègÀÄªÀ s̈ÀzÀævÁ ¥ÀvÀæUÀ¼À RjÃ¢ ºÁUÀÆ ªÀiÁgÁlUÀ½UÉ 
ªÉÃ¢PÉAiÀÄ£ÉÆßzÀV¸ÀÄªÀ ¸ÀA¸ÉÜAiÀiÁVzÉ. 
±ÉÃgÀÄ «¤ªÀÄAiÀÄ PÉÃzÀæzÀ PÁAiÀÄðUÀ¼ÀÄ: 
1) C¹ÛvÀézÀ°ègÀÄªÀ s̈ÀzÀævÁ¥ÀvÀæUÀ½UÉ zÀæªÀvÀé ªÀÄvÀÄÛ ªÀiÁgÁlAiÉÆÃUÀå UÀÄtUÀ¼À£ÀÄß MzÀV¸ÀÄvÀÛzÉ. 
2) s̈ÀzÀævÁ¥ÀvÀæUÀ¼À ¨É¯É ¤UÀ¢ 
3) ªÀ»ªÁn£À ¸ÀÄgÀPÀëvÉ 
4) DyðPÀ ¨É¼ÀªÀuÉUÉUÉ PÉÆqÀÄUÉ ¤ÃqÀÄvÀÛzÉ 
5) FQén ¸ÀA¥ÀæzÁAiÀÄzÀ ¥Àæ¸Àj¸ÀÄ«PÉ 
6) ¸ÀmÁÖªÁå¥ÁgÀPÉÌ CªÀPÁ±À PÀ°à¸ÀÄªÀÅzÀÄ 

1+3+4 
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52  eÁ»ÃgÁvÀÄ ªÉÊAiÀÄQÛPÀ ªÀiÁgÁl  8 
1 ªÉÊAiÀÄQÛPÀªÀ®èzÀ gÀÆ¥ÀzÀ 

¸ÀAªÀºÀ£ÀªÁVzÉ 
ªÉÊAiÀÄQÛPÀ gÀÆ¥ÀzÀ ¸ÀAªÀºÀ£ÀªÁVzÉ 

 
2 

 
MAzÀÄ ¨sÁUÀzÀ°ègÀÄªÀ J¯Áè 
UÁæºÀPÀjUÀÆ MAzÉÃ ¸ÀAzÉÃ±À 
PÀ½¸À®àqÀÄvÀÛzÉ 

 
ªÀiÁgÁl ªÀiÁvÀÄPÀvÉAiÀÄ£ÀÄß UÁæºÀPÀgÀ 
CUÀvÀåUÀ½UÉ vÀPÀÌAvÉ ºÉÆAzÀtÂPÉ 
ªÀiÁrPÉÆ¼Àî¯ÁUÀÄvÀÛzÉ. 

3 C£ÀªÀÄåªÁzÀÄzÀÄ ºÉZÀÄÑ £ÀªÀÄåªÁzÀÄzÁVzÉ 
 

4 zÉÆqÀØ d£À¸ÀªÀÄÆºÀªÀ£ÀÄß vÀ®Ä¥ÀÄvÀÛzÉ ¹Ã«ÄvÀ ¸ÀASÉåAiÀÄ d£ÀgÀ£ÀÄß 
¸ÀA¥ÀQð¸À§ºÀÄzÁVzÉ 

5 ¥Àæw ªÉåQÛAiÀÄ£ÀÄß ¸ÀA¥ÀQð¸ÀÄªÀ ªÉZÀÑ 
CvÀå®àªÁVgÀÄvÀÛzÉ 
 

¥Àæw ªÉåQÛAiÀÄ£ÀÄß ¸ÀA¥ÀQð¸ÀÄªÀ ªÉZÀÑ 
ºÉZÁÑVgÀÄvÀÛzÉ 
 

6 C¯ÁàªÀ¢üAiÀÄ£ÀÄß vÉUÉzÀÄPÉÆ¼ÀÄîvÀÛzÉ ºÉaÑ£À ¸ÀªÀÄAiÀÄªÀ£ÀÄß vÉUÉzÀÄPÉÆ¼ÀÄîvÀÛzÉ 
7 mÉ°«µÀ£ï, gÉÃrAiÉÆÃ, 

ªÁvÁð¥ÀwæPÉUÀ¼ÀÄ ºÁUÀÆ 
¤AiÀiÁvÀPÁ°PÀUÀ¼À£ÀÄß §¼À¹PÉÆ¼ÀÄîvÀÛzÉ 

ªÀiÁgÁl ¹§âA¢AiÀÄ£ÀÄß §¼À¹PÉÆ¼ÀÄîvÀÛzÉ 

8 £ÉÃgÀ ªÀÄvÀÄÛ vÀPÀëtzÀ ¥ÀæwQæAiÉÄ 
EgÀÄªÀÅ¢®è 

£ÉÃgÀ ªÀÄvÀÄÛ vÀPÀëtzÀ ¥ÀæwQæAiÉÄ ¤ÃqÀÄvÀÛzÉ 

 Section-E  
53 1) ±ÀæªÀÄ « s̈Àd£É 

2) C¢üPÁgÀ ªÀÄvÀÄÛ ºÉÆuÉUÁjPÉ 
3) ²¸ÀÄÛ 
4) KPÀgÀÆ¥À CeÉÕ 
5)KPÀgÀÆ¥À ¤zÉÃð±À£À 
6) ªÉÊAiÀÄQÛPÀ C¸ÀQÛAiÀÄ£ÀÄß ¸ÁªÀiÁ£Àå C¸ÀQÛUÉ C¢üÃ£ÀUÉÆ½¸ÀÄªÀÅzÀÄ 
7) £ËPÀgÀgÀ ¸ÀA¨sÁªÀ£É 
8) PÉÃA¢æÃPÀgÀt ªÀÄvÀÄÛ «PÉÃA¢æÃPÀgÀt 
9) ±ÉæÃtÂPÀÈvÀ ¸ÀgÀ¥À½ 
10) PÀæªÀÄ 
11) ¸ÀªÀÄvÉ 
12) ¹§âA¢ ¹ÜgÀvÉ 
13) ªÀÄÄAvÉÆqÀUÀÄ«PÉ 
14) ¸ÀAWÀ s̈ÁªÀ£É – AiÀiÁªÀÅzÁzÀgÀÆ 10 vÀvÀéUÀ¼ÀÄ 

½*10=5 

54 CAvÀjPÀ ªÀÄÆ®UÀ¼ÀÄ: 
1) ªÀUÁðªÀuÉUÀ¼ÀÄ ªÀÄvÀÄÛ 
2) §rÛUÀ¼ÀÄ 
¨ÁºÀå ªÀÄÆ®UÀ¼ÀÄ: 
1) £ÉÃgÀ £ÉÃªÀÄPÁw 
2) £ÉÃgÀ ¹éÃPÀÈvÀ CfðUÀ¼ÀÄ  
3) eÁ»gÁvÀÄ 
4) GzÉÆåÃUÀ «¤ªÀÄAiÀÄ PÉÃAzÀæUÀ¼ÀÄ 
5) ¤AiÉÆÃd£À ¸ÀA¸ÉÜUÀ¼ÀÄ ªÀÄvÀÄÛ ¤ªÀðºÀ£Á ¸À®ºÉUÁgÀgÀÄ 
6) DªÀgÀt (PÁåA¥À¸ï) £ÉÃªÀÄPÁw 
7) GzÉÆåÃVUÀ¼À ²¥sÁgÀ¸ÀÄUÀ¼ÀÄ 
8) PÁ«ÄðPÀ UÀÄwÛUÀzÁgÀgÀÄ 
9) zÀÆgÀzÀ±Àð£ÀzÀ°è eÁ»ÃgÁvÀÄ 
10) eÁ®vÁt ¥ÀæPÀluÉ- AiÀiÁªÀÅzÁzÀgÀÆ 10 ªÀÄÆ®UÀ¼ÀÄ 

½*10=5 
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55 1) ºÀÆrPÉAiÀÄ ªÉÄÃ°£À ¥Àæw¥sÀ® 
2) C£ÀÄ¥ÁvÀ «±ÉèÃµÀuÉ 
3) ºÉÆuÉUÁjPÉ ¯ÉPÀÌ ¥ÀvÀæ ¤ªÀðºÀuÉ 
4) ¤ªÀðºÀuÁ ¥Àj±ÉÆÃzsÀ£É 

5) PERT & CPM 
6) ¤ªÀðºÀuÁ ªÀiÁ»w ªÀåªÀ¸ÉÜ –AiÀiÁªÀÅzÁzÀgÀÆ 5 £ÀÄß §gÉ¬Äj 

5 

56  
EAzÀ: 
²æÃ®Qëöä © 
220/48/09 
1£ÉÃ ªÀÄÄRå gÀ¸ÉÜ, 4£ÉÃ CqÀØ gÀ¸ÉÜ 
²ªÀ¥ÁªÀðw §qÀªÀuÉ zÁªÀtUÉgÉ. 
EªÀjUÉ; 
CzsÀåPÀëgÀÄ 
f¯Áè UÁæºÀPÀ ¥ÀjºÁgÀ ¸À«Äw 
zÁªÀtUÉgÉ f¯Éè, zÁªÀtUÉgÉ. 
ªÀiÁ£ÀågÉ, 
 
     «µÀAiÀÄ: ²æÃ J¯ÉPÁÖç¤Pïë zÁªÀtUÉgÉ, EªÀgÀÄ £À£ÀUÉ ¥ÀÆgÉÊPÉ ªÀiÁrzÀ zÉÆÃµÀ¥ÀÆjvÀ    
             mÉ°«µÀ£ï §UÉÎ ¥ÀjºÁgÀ ¥ÀqÉzÀÄPÉÆ¼ÀÄîªÀ ¸À®ÄªÁV. 
                               ***** 
     ªÉÄÃ®ÌAqÀ «µÀAiÀÄPÉÌ ¸ÀA§A¢ü¹zÀAvÉ, F ªÀÄÆ®PÀ vÀªÀÄä°è ¤ªÉÃ¢¸ÀÄªÀÅzÉ£ÉAzÀgÉ, 
£Á£ÀÄ ¢£ÁAPÀ:05.08.222 gÀAzÀÄ ²æÃ J¯ÉPÁÖç¤Pïë £ÀA. 24, C±ÉÆÃPÀ gÀ¸ÀÛ, zÁªÀtUÉgÉ 
EªÀjAzÀ gÀÆ 67000 PÉÌ n°«µÀ£ï MAzÀ£ÀÄß RjÃ¢¹gÀÄvÉÛÃ£É. 
     MAzÀÄ ¢£À £Á£ÀÄ mÉ°«µÀ£ï «Që¸ÀÄwÛgÀÄªÁUÀ CzÀÄ PÉlÄÖ ¸ÀÛ§ÝªÁ¬ÄvÀÄ. F §UÉÎ 
£Á£ÀÄ ¸ÀA§AzsÀ¥ÀlÖ ¥ÀÄgÉÊPÉzÁgÀjUÉ ªÀiÁ»vÀ ¤ÃrgÀÄvÉÛ£É, CªÀgÀÄ F «ZÁgÀªÀ£ÀÄß PÀA¥À¤UÉ 
w½¸À®Ä ºÉ½zÀÝjAzÀ F ªÀiÁ»wAiÀÄ£ÀÄß PÀA¥À¤UÀÆ ¥ÀvÀÛzÀ ªÀÄÆ®PÀ w½¹gÀÄvÉÛÃ£É. CzÀgÉ 
E°èAiÀÄªÀgÉUÉ  
¥ÀÄgÉÊPÉzÁgÀgÀUÀ° CxÀªÁ PÀA¥À¤AiÀiÁUÀ° £À£Àß ¸ÀªÀÄ¸ÉåUÉ ¥ÀjºÁgÀ ¤ÃrgÀÄªÀÅ¢®è. 
     DzÀÝjAzÀ ¸ÀzÀj ªÁ¥Áj CxÀªÁ PÀA¥À¤¬ÄÃAzÀ £À£ÀUÉ F PÉ¼ÀV£À ¥ÀjºÁgÀ 
MzÀV¹PÉÆqÀ¨ÉÃPÉAzÀÄ F ªÀÄÆ®PÀ «Ä£ÀAw¸ÀÄwÛzÉÝÃ£É; 
1) zÉÆÃµÀ¥ÀÆjvÀ mÉ°«µÀ£ï ¸Àj¥Àr¹PÉÆqÀÄªÀÅzÀÄ 
2) §zÀ° mÉ°«µÀ£ï PÉÆqÀÄªÀÅzÀÄ 
3) mÉ°«µÀ£ïUÉ ¥ÁªÀw¹zÀ ªÀiË®åzÀ ªÀÄgÀÄ¥ÁªÀwzÀÄªÀÅzÀÄ 
F ¥ÀvÀæzÉÆA¢UÉ F PÉ¼ÀV£À zÁS¯ÉUÀ¼À£ÀÄß ®UÀwÛ¹gÀÄvÉÛÃ£É 
1) ©°è£À ¥Àæw 
2) ªÁgÀAn PÁqïð ¥Àæw 
3) zÀÆj£À ¥ÀvÀæzÀ ¥Àæw 
     zÀAiÀiÁªÀiÁr F zÀÆgÀÄ zÁR°¹, £À£ÀUÉ £ÁåAiÀÄ MzÀV¹PÉÆqÀªÉÃPÉAzÀÄ 
«£ÀAw¸ÀÄwÛzÉÝÃ£É. 
    ªÀAzÀ£ÉUÀ¼ÉÆA¢UÉ 
¸ÀÜ¼À: zÁªÀtUÉgÉ         vÀªÀÄä «±Áé¹ 
¢£ÁAPÀ:22.08.2022            ²æÃ®Qëöä 
              ¸À» 
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SCHEME OF VALUATION 
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SUBJECT: BUSINESS STUDIES       SUBJECT CODE:27 

Q 

No 

Suggested answers Marks  

Allotted 

 Section- A  

1 1) Management of work 2) Management of people  

3) Management of operations. Any one 

1 

2 Henry Fayol 1 

3 Absolute 1 

4 Environment means the sum total of all individuals, institutions 

and other forces that are outside the control of a business 

enterprise but that may effect its performance. 

1 

5 A plan developed for a one time event or project is called a 

single-use plan 

1 

6 ( c ) It is end function in the process of management. 1 

7 Responsibility is the obligation of a subordinate to properly 

perform the assigned duty 

1 

8 Training is any process by which the aptitudes, skills and 

abilities of employees to perform specific jobs are increased. 

1 

9  ( b ) Coaching 1 

10  ( b ) Communication 1 

11 Management Information System 1 

12 (d) Retained earnings 1 

13 Securities Exchange Board of India 1 

14 Insurance, healthcare, BPO, Online trading;- any one 1 

15 The right to information Act 2005 –any other 1 

 Section B  

16 According to Harold Koontz and Heinz Weihrich, 

“Management is the process of designing and maintaining an 

environment in which individuals, working together in groups, 

efficiency accomplish selected aims”. 

2 

17 Gang plank is a shorter route in scalar chain which allows 

employees at the same level to communicate with each other 

directly to avoid delay in communication. 

2 

18  

Basis 

 

Unity of command 

 

Unity of direction 

1+1 

Meaning 

 

One subordinate should 

receive orders from one 

superior and should be 

Each group of 

activities having same 

objective must have 



2 
 

 

responsible to only one 

superior 

one head and one plan. 

Aim It prevents dual 

subordination 

 

It prevents overlapping 

of activities. 

19 1) Planning is a primary function of management 

2) Planning is pervasive.- any other functions 

 

 

2 

20 Strategy is a comprehensive plan for achieving the objectives of 

an organization. 

2 

21 Basis Functional Structure 

 

Divisional  Structure 1+1 

Formation 

 

Formation is based on 

functions 

 

Formation is based on 

product line 

 

Specificat

ion 

Functional specification 

 

Product specification 

 

22 Recruitment is the process of searching of prospective 

employees and stimulating them to apply for jobs in an 

organization. 

2 

23 1) motivation is an internal feeling of human being 

2) motivation is a complex process 

3) motivation can be either positive or negative –any other 

features 

 

2 

24 1) Difficulty in setting quantitative standards. 

2) No control on external factors. –any other limitations 

 

2 

25 Financial management is concerned with optimal procurement 

and usage of finance. 

2 

26 1) Controlling insider trading and imposing penalties for such 

practices 

2) Undertaking steps for investor protection.- any other 

functions 

2 

27 Marketing is a process whereby people exchange goods and 

services for money or for something of value to them. It 

involves a number of activities such as product designing, 

packaging, warehousing, transportation, branding, selling, 

advertising and pricing etc. 

2 

28 1) Publicity is an unpaid form of communication 

2) There is no identified sponsor for the communication.- any 

2 
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other features 

29 1) Widespread exploitation of consumers 

2) Consumers’ ignorance.  

3) Un organized consumers, etc –any two reasons 

2 

30 1) Any consumer can file a suit by himself 

2) A legal representative of a deceased consumer. Any other 

two points 

2 

 Section - C  

31 1) management is a goal – oriented process 

2) management is all pervasive 

3) management is a multidimensional 

4) management is a continuous process 

5) management is a group activity 

6) management is a dynamic function 

7) management is an intangible forces. –any 4 characteristics 

2+2 

32 1) Science, not rule of thumb 

2) Harmony, not discord 

3) Co-operation, not individualization 

4) Development of each and every person to his/her greatest 

efficiency and prosperity 

 

 

2+2 

33 1) It enables the firm to identify opportunities and getting the 

first mover advantage 

2) It helps the firm to identify threats and early warning signals 

3) It helps in tapping useful resources 

4) It helps in coping with rapid changes 

5) It helps in planning and policy formulation 

6) It helps in improving performance - any other points 

 

2+2 

34 1) Economic environment 

2) Social environment 

3) Technological environment 

4) Political environment 

5) Legal environment –any four dimensions 

2+2 

35 1) Planning focuses on achieving objectives. 

2) Planning is a primary function of management 

3) Planning is pervasive 

4) Planning is continuous 

5) Planning is futuristic 

6) Planning involves decision making 

7) Planning is a mental exercise –any 4 features  

 

2+2 
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36 1) Intelligence tests 

2) Aptitude tests 

3) Personality tests 

4) Proficiency tests 

5) Interest tests – any 4 tests 

2+2 

37 1) It helps in accomplishing organizational goals 

2) It helps in judging accuracy of standards 

3) It helps in making efficient use of resources 

4) It helps in improving employees motivation 

5) It helps in ensuring order and discipline 

6) It helps in facilitating co-ordination in action –any four 

 

2+2 

38 1) Setting performance standards 

2) Measurement of actual performance 

3) Comparing actual performance with standards 

4) Analyzing deviations 

2+2 

39 A long term investment decision is called capital budgeting 

decision. 

Factors affecting capital budgeting decision; 

1) Cash flows of the project 

2) The rate of return 

3) The investment criteria involved 

 

2+2 

40 1) It helps in forecasting what may happen in future under 

different business situations 

2) It helps in avoiding business shocks and surprises 

3) It helps in co-coordinating various business functions 

4) It tries to link the present with future 

5) It provides a link between investment and financing decisions 

on a continuous basis 

2+2 

41 1) To regulate stock exchanges to promote their orderly 

functioning 

2) To protect the rights and interests of investors particularly 

individual investors and to guide and educate them 

3) To prevent trading malpractices 

4) To regulate and develop a code of conduct and fair practices 

by intermediaries like brokers, merchant bankers- any other 

objectives 

2+2 

42 1) product 

2) Price 

3) Place 

4) Promotion 

2+2 

43 1) Adds to cost 2+2 
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2) Undermines social values 

3) Confuses the buyers 

4) Encourages sale of inferior products 

5) Some advertisements are in bad tastes- write any four 

objections 

44 1) Right to safety 

2) Right to be informed 

3) Right to choose 

4) Right to be heard 

5) Right to seek redressal 

6) Right to consumer education –any four rights 

2+2 

 Section -D  

45 Co-ordination is the process by which a manager synchronizes 

the activities of different departments to bring unity of action in 

order to achieve the goals of organization. 

Characteristics of co-ordination 

1) Co-ordination integrates group efforts 

2) Co-ordination ensures unity of action 

3) Co-ordination is a continuous process 

4) Co-ordination is an all pervasive function 

5) Co-ordination is the responsibility of all managers 

6) Co-ordination  is a deliberate function 

2+3+3 

46 Advantages: 

1) It is easier to fix responsibility 

2) No ambiguity in the role that each member has to play 

3) Unity of command is maintained 

4) It leads to effective accomplishment of goals 

5) It provides stability to the organization 

Disadvantages: 

1) The formal communication may lead to delays 

2) It may not provide adequate recognition to creative talent 

3) It is difficult understand all human relationships 

5+3 

47 Decentralization of authority means dispersal of decision 

making authority among more persons in the lower levels of 

management. 

Importance of decentralization 

1) Develops initiative among subordinates 

2) Develops managerial talent for the future 

3) Quick decision making 

4) Relief to top management 

5) Facilitates growth              6) Better control 

 

2+3+3 

48 1)  Estimating the manpower requirement 1*8=8 
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2) Recruitment 

3) Selection 

4) Placement and orientation 

5) Training and development 

6) Performance appraisal 

7) promotion and career planning 

8) Compensation 

49  Supervision is the process of guiding the efforts of employees 

and other resources to accomplish the desired objectives. 

Importance of supervision; 

1)  Supervisor maintains friendly relations with workers 

2) Supervisor acts as a link between workers and management 

3) Supervisor plays a key role in maintaining group unity 

among workers 

4) Supervisor ensures performance of work according to the 

targets set 

5) Supervisor provides good on the jop training to the workers 

6) Supervisor  plays a key role in building high morale among 

workers 

7) Supervisor analyses the work performed and gives feedback 

to the workers 

1+3+4 

50 Financial incentives: 

1)  Pay and allowances 

2) Productivity linked wages and incentives 

3) Bonus 

4) Profit sharing 

5) Copartner ship/stock option 

6) Perquisites –any four points 

Non financial incentives: 

1) Status 

2) Organizational climate 

3) Career advancement opportunity 

4) Job enrichment 

5) Employee recognition programmes 

6) Job security 

7) Employee participation 

8) Employee empowerment- any four points 

4+4 

51 A stock exchange is an institution which provides a platform for 

buying and selling o existing securities. 

Functions of stock exchange: 

1) Providing liquidity and marketability of existing securities 

2) Pricing of securities 

3) safety of transaction 

2+3+3 
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4) Contributes to economic growth 

5) Spreading of equity cult. 

6) Providing scope for speculation 

52 Sl.No Advertising Personal selling 1*8=8 

1 

 

Advertising is an 

impersonal form of 

communication 

Personal selling is a personal 

form of communication 

2 

 

Advertising sent the 

same message to all the 

customers in a market 

segment 

In personal selling the ‘sales 

talk’ is adjusted keeping in 

view of customer’s needs 

 

 3 Advertising is inflexible 

 

Personal selling is highly 

flexible  

 

4 Advertising reaches a 

large number of people  

Only a limited number of 

people can be reached  

5 In Advertising the cost 

per person reached is 

very low 

The cost per person is quite 

high in the case of personal 

selling 

6 Advertising  can cover 

the market in a short 

time 

Personal selling efforts take 

a lot of time to cover the 

entire market 

7 Advertising makes use of 

mass media television, 

radio, newspaper, and 

magazines 

Personal selling makes use 

of sales staff, which has 

limited reach 

8 Advertising lacks direct 

feedback 

Personal selling provides 

direct and immediate feed 

back. 

                                            Section- E  

53 Fayol’s principles of management 

1. Division of work 

2. authority and responsibility 

3. Discipline 

4. Unity of command 

5. Unity of direction 

6. Subordination of individual interest to general interes 

7. remuneration to employees 

8. Centralization and decentralization 

9. Scalar chain 

10. Order 

11. Equity 

½*10=5 
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12 Stability of personnel 

13. Initiative  

14. spirit De Corps- write any 10 points 

54 I. Internal sources; 

1. Transfers 

2. Promotions 

II. External sources: 

1. Direct recruitment 

2. Casual callers 

3.Advertisemtn 

4. Employment exchange 

5. Placement agencies and management consultants 

6. Campus recruitment 

7. Recommendations of employees  

8. Labour contractors 

9. Advertising on television 

10 Web publishing- write any 10 sources 

 

½*10=5 

55 Modern techniques of controlling: 

1. Return on investment 

2. Ratio analysis 

3. Responsibility accounting 

4. Management audit 

5. PERT and CPM 

6. Management Information System- write any 5 points 

1*5=5 

56  

 

From: 

Srilakshmi B 

220/48/09 

Shivaparvathi badavane 

1st main, 4th cross, 

Davanagere 

 

To: 

The president, 

District Consumer Disputes Redressal Agency 

Davanagere District, Davanagere. 

 

Respected Sir, 

 

Sub: Request for compensation in respect of defective television 

supplied to me by Shree Electronics, Davanagere. 

5 
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                                     ***** 

With reference to the above subject, I would like to bring to you 

kind notice that I have purchased a television of reputed brand 

from Shree Electronics, situated at # 24, Ashoka road 

Davanagere for Rs, 67000 oN 5th august, 2022. 

While I am watching the television, one day it suddenly stopped 

functioning. I informed the trader about problems of my 

television and also wrote a letter to the company. But till today 

neither the shop which supplied the television nor the company 

which manufactured the television bother to look int my 

complaint. 

Finally I decided to approach Consumer Forum for redressal of 

my grievances and against  the shop as well as the 

manufacturer., 

Please find enclosed: 

1. Copy of the bill 

2.Copy of the warranty 

3.Copiesof my letter to the Shop and the company 

I appeal to the Consumer Redressal Forum to issue notices to the 

shop and manufacture, directing them to: 

1. Repair or Replace the malfunctioning television, or 

2. Return the money paid at the time of purchase. 

Kindly register the case explained above and do the deedful and 

deliver the justice to me. 

Thanking you, 

Place: Davanager                                           Yours faithfully, 

Date: 23.08.2022 Sd/- 

 

 

 

 

   

 


